




WORK-LIFE BALANCE WITHIN THE ORGANISATIONAL CULTURE 

Strategies ( activities) Direct target Indirect target lndicators Respo:nsiblc Timcframe 

groups groups persons within 

thc INZ 

Allowing for flexible Employees Employee fatnilies Data on the employees' use of Management 2022 and beyond 

working hours flexitime 

Enabling homeworking Employees Employee families Data on the employees' use of Management 2022 and beyond 

homeworking 

Joint work meetings Employees Employee families Data on the meetings held JVIanagement, 2022 and beyond 

between 9:00 and 14:00, (invitations, minutes, reports, progranune and 

when possible etc.) project team 

leaders 

Organising joint leisure Employees Employees Data on the actiYities carried out Management 2022 and beyond 

acti.Yities (invitations, reports, etc.) 
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EQUALITY FOR ALL 

Strategies ( activities) 

Actively integrating a 

diversity awareness 

perspective into ali aspects 

of the INZ 

Employment of persons 

with disabilities 

Employment of foreigners 

Dr Andrej Pančur 

Director 
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Direct target 

groups 

Employees 

Employees 

Employees 

Indirect target Indicators Responsible Timeframe 

groups persons within 

the INZ 

Employee families Implementing and updating the Director 2022 and beyond 

Gender Equality Plan Equality officer 

Employee families % of employees with disabilities Management 2022 and beyond 

Employee families % of employed foreigners Management 2022 and beyond 
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